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Social dimensions and equity of climate change

• Impacts of climate change will not be felt 
equally

• Disadvantaged or poor people, particularly 
in developing countries, bear the brunt of 
impacts although, they have contributed 
very little to the causes

• Policies and measures effect people 
differently depending on social categories 
like age, income, educational background 
and gender

• Access to information and resources is 
decisive for one‘s ability to adapt and 
respond to climate change

Climate march Photo by GenderCC



What do we mean by gender?



What do we mean by gender?

Sex: Biological and physiological 
characteristics that define men and women: 

Anatomy, physiology, genes, hormones

Gender: Socially constructed roles

Gender power relations and behaviours, 
activities and attributes that a society 
considers appropriate for each gender



Gender roles 

Gender roles …

… are the particular economic, social roles 

and responsibilities considered appropriate 
for women and men in a given society;  

… vary across cultures and through time;

… they do not exist in isolation, but are 

defined in relation to one another and 
through the relationship between women 
and men, girls and boys (MWIA 2002).



Discrimination & gender inequality

• Men often dominate and a male perspective 
continues to define the “norm” (symbolic 
order)

• Women’s needs, behaviours and views often 
neglected (androcentrism)

• Throughout the world, women and girls 
continue to face discrimination & gender-
based violence

• Women and men experience different 
treatment in economic, political and social 
life and often do not have access to the 
same rights or opportunities 

• Gender dimensions tend to be overlooked



Gendered division of labour

• In most societies throughout the world, 
women continue to take on the primary 
responsibility for family care

• ‘Reproductive work’ = generally unpaid 
and not recognised as an essential part of 
the economy

• Women are often paid less than men for 
doing the same work and make up a large 
share of the informal workforce, facing 
greater job insecurity 

• Jobs usually done by women are less 
salaried then ‘typical’ male jobs 

Herb gardens in Cambodia managed by female peasants  Photo by UNDP



Gender bias in representation and participation 
in decision-making

• Women are underrepresented in decision-making at all levels and in the 
public and private sphere

• This leads to a male bias in planning and decision making which considers 
less the needs and realities of women

• Depending on the cultural setting, women also tend to have less influence 
on decision at household level 

• Reduces legitimacy of climate policy, fails to involve practical and 
traditional knowledge and others



Participation of female delegates 
in the international climate negotiations



Legal discrimination of women and girls

• Even though discrimination on the basis 
of sex is prohibited, women are not 
guaranteed basic (human) rights in some 
countries

• E.g. regarding land and inheritance rights, 
right for physical integrity and restrictions 
on mobility, personal, social and 
economic activities 

• Unsecure land tenure rights for women 
for instance, impedes their economic 
development, food security or 
possibilities for mitigation activities



Gendered causes of climate change

• Individual carbon footprints of women 
are often smaller than those of men 

• different individual emissions are multi-
layered and also depend on other factors 
like income, financial means and social 
status

• gendered consumption patterns reveal 
differences in modes of transport, food 
and other goods



Gendered responses

Current Problems:

Technological solutions and 
market-driven approaches 
often fail  to take the 
broader social  and cultural 
context and power relations 
into account. 

Gendered Responses:
Gender responsive 
mitigation and 
adaptation measures 
should address gender 
differentiated needs and 
constraints and aim to 
improve gender equality 
outcomes.



Addressing gender in urban climate policies

• Climate change is not gender neutral and can aggravate gender
inequalities

• Taking into account social dimensions avoids reinforcing gender
inequalities and makes climate change responses more effective and
equitable

What can cities do to address climate change 
in a gender-responsive manner?



• Policies affect people differently

• Climate policies have considerable potential to
improve the liveability in cities, e.g.

• Climate policies can also contribute to poverty
alleviation and increase social and gender
equality

Policy potentials for building resilience, adaptive capacities and 
improving liveability of cities

•Better air quality
•Accessibility of services
•Health improvements
•Job creation
•More green spaces for recreation



Project: Gender Into Urban Climate Change Initiative (GUCCI)

Objectives:

• Building capacity on gender and climate 
change within cities (trainings, 
workshops)

• Having a profound gender assessment

of climate policies in pilot cities 

(Methodology: “GAMMA”)

• Exploring options for integrating gender 
and social aspects into urban climate
change responses ( pilot projects)

• Developing recommendations for gender-
responsive urban climate policies (
advocacy and campaigning)

Since 2018: expansion to the national level

Funded by

• Project duration: 2015 – 2020
• Project countries: South Africa, 

India, Indonesia, Mexico (since
2018)

• Project partners: All India
Women‘s Conference, Aksi! + 
Solidaritas Perempuan (Indonesia), 
GenderCCSouthernAfrica, Equidad
de Genero

• GenderCC is coordinator



Urban sector example: Transport

Priorities for  gender responsive 
measures

Adaptation:

• Resilience of infrastructures

Mitigation:

• Modal shifts from road to public 
transport and non-motorised 
transport (by improving 
services/network)

• Car sharing 

• Promotion of more 
efficient/cleaner vehicles

Relevant gender aspects

• Differentiated needs for 
transportation services

• Differentiation in trip patterns caused 
by share of care related activities 
(linear vs. complex trip patterns)

• Women are often more dependent 
on public transport and walking

• Include safety issues in transport 
planning, e.g. street lightning for 
stations or women compartments

• Provision of low-cost tickets that 
also allow for changing between 
vehicles

Approaches that integrate gender



Key Findings from the Gender Assessment in Johannesburg

Key findings – Gender Assessment in Johannesburg
• On climate change there is very little focus or emphasis on gender, if yes “women are seen as 

the victims”, no gender expertise in the climate change departments
• Climate change is not viewed as socio-economic justice issue
• Departments work in silos
• Lack of implementation of programmes

Priority sectors
• Climate change impacts: e.g. heavy rainfalls and drought  food security, infrastructure 

damage, energy shortage, water management
• Informal settlements: poverty and female headed households

Implementation of pilot projects 
• Food Security: urban agriculture
• Energy Access and security: training courses on energy efficiency & entrepreneurs skills

Policy recommendations, e.g.
• Need for training, education and awareness campaign for officials 
• Break down silos
• Include gender experts in all planning and implementation of projects



Pilot projects in Johannesburg: Urban agriculture



Pilot projects in Johannesburg: solar driven energy devices



The project is part of the International Climate Initiative (IKI). 
The German Federal Ministry for the Environment, Nature 
Conservation and Nuclear Safety (BMU) supports this initiative 
on the basis of a decision adopted by the German Bundestag.
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